
 
 

CHILDREN ’S MEDICAL CENTER DALLAS  

PGY1/PGY2 health system pharmacy  
administration and leadership residency program 
 

Program Purpose 
 

The Combined PGY1/PGY2 Health-System Pharmacy Administration and Leadership (HSPAL) with Masters  
residency program at Children’s Health aims to provide training and competency for pharmacy leaders in  
delivering patient-centered care through the medication-use system. This program prepares residents to take  
on high-level managerial, supervisory, and leadership responsibilities. Areas of focus during the program include  
safe and effective medication-use systems, quality assurance and improvement, human resources management,  
financial resources management, use of technology, and advanced leadership. The residency program establishes  
the groundwork for continuous growth in management and leadership skills and equips residents for clinical, operational,  
and supervisory roles in various work settings. 
In addition, residents supplement their clinical and administrative learning with didactic training in the 24-month Master of 
Science (MS) in Pharmacy Leadership program offered through the University of Cincinnati Winkle College of Pharmacy. 

 

Rotation Structure   
The program’s first year follows the general pharmacy residency program structure. Please see the “PGY1 Pharmacy  
Residency Program” handout. 

 

 

 
 

Contacts 

 
 

Benefits 

 

Program Director: 
Jay Ramos, PharmD, MS, BCCCP 
jay.ramos@childrens.com  

PGY1 Salary: $57,000  
PGY2 Salary: $59,000  

Dedicated office workspace 
with desktop and laptop 
computers 

 

Residency Program Coordinator: 
Tramauni Brock, PharmD 
tramauni.brock@childrens.com  

Financial support for the 
MS program (required  
min. final grade of B)  

Medical, dental, vision, 
prescription, disability, life 
insurance, 403b plans available 

 

Current Residents: 
Adriana Weiser, PharmD (PGY2)  
adriana.weiser@childrens.com 
 

Chase De Guio, PharmD (PGY1) 
chase.deguio@childrens.com 

 

 
Travel support for ASHP Midyear, ASHP Leadership, and 
Pediatric Pharmacy Association Annual Meetings 

 

 

Application Process  
Applicants must submit the following documents via  
PHORCAS by January 2:  

• One-page letter of intent  
• Curriculum vitae  
• Three (3) letters of recommendation  
• Official transcript from pharmacy school  

Additionally, all applicants must complete a Pharmacy  
Resident job application at jobsearch.childrens.com.  

 

This residency program agrees that no person at this residency will solicit, accept, or use any ranking-related information from any residency applicant. 

Meet with the program director, coordinator, and current 
residents at an upcoming recruitment event!  
 

November 17th: Virtual Open House Event  
November (date TBD): PPA Virtual Residency Showcase  
December 9th: ASHP Midyear Residency Showcase  
December 16th: Virtual Open House Event  

REQUIRED ROTATIONS (5)  
• Advanced Clinical Pharmacy 

Leadership 
• Advanced Pharmacy Operations  

Leadership 
• Advanced Ambulatory Pharmacy  

Leadership 
• Executive Pharmacy Leadership 
• Medication Safety  

 
 

LONGITUDINAL  
• Interim Manager 
• Leadership: Clinical, Inpatient Operations,  

or Outpatient Operations 
• Medication Safety  
• Research Project 
• Staffing/On-Call 

 

ELECTIVE ROTATIONS (7)  
• Antimicrobial Stewardship 
• Automatic & Technology  
• Business/Finance 
• Informatics & Data Analytics  
• Quality, Regulatory, & Compliance  
• Residency Leadership 
• Sterile Compounding  
• Specialty Pharmacy  
• Emergency Medicine  
• Critical Care  
• Hematology/Oncology  
• Specialty Services  
• Off-site leadership rotation (with health-system 

or GPO partners)   

HSPAL 
PGY2 

All required/elective rotations are 4-6 weeks. Elective rotations are 2-4 weeks.  
Longitudinal rotations are 48 weeks.  


